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Mission/Vision Statement

Our Motto - “Whatever we do, we will do it well” Our Mission - The mission of St Joseph’s school is to
provide a Catholic Education that develops learners who have an awareness of God in their lives and who
demonstrate respect, responsibility and perserverance in all that they do. We value a school where Catholic
teachings and traditions are recognised, appreciated and celebrated. We value a school where each person
shows respect for others by acting with kindness, honesty and tolerance. We value a school where each
person takes responsibility for their own learning, their own actions and accepts that everyone has to be
accountable. We value a school where partnerships between parents, students, staff and the community
are encouraged and developed. Our Vision At the end of their Primary education at St Joseph’s School
Mungindi, we have a vision that our students will leave us and move through life as people who: will have
a sense of God in their lives, will demonstrate Catholic values and express them in a way they live their
live, will treat each person they meet with dignity, will ensure that differences are overcome with peace and
understanding and will seek truth, will reach out and contribute to society, will value the gifts found in those
they meet and in creation around them

About this Report

St Joseph’s Primary School is registered by the
Board of Studies (NSW) and managed by the
Catholic Schools Office, Armidale, the ‘approved
authority’ for the Registration System formed under
Section 39 of the NSW Education Act 1990. The
annual report provides parents and the wider school
community with fair, accurate and objective informa-
tion about various aspects of school performance
and development. The report describes achievement
of school development priorities in 2013 and gives
information about 2014 priorities. This Report com-
plements and is supplementary to school newsletters
and other regular communications. This Report is
sent to the Catholic Schools Office, Armidale for
validation with the requirements of the Education
Act 1990 before being forwarded to the Board of
Studies. Following its submission to the NSW Board
of Studies the report will be presented to the parent
body and be available on the CSO website by 30
June 2014. The school consultant also validates
that the school has in place appropriate processes
to ensure compliance with all NSW Board of Studies

requirements for Registration.

Principal’s Message

In 2013 there have been a number of significant
changes and improvements to the school.The
school continued to focus on the individual needs
of students, on improving literacy and numeracy
standards and on improving the faith development
of our community. This year we engaged in a
student leadership program for school leaders. We
reintroduced the You Can Do It social development
program as part of out schools award/reward system
to encourage responsible behaviour. Our approach
to education has been enhanced by the introduction
of the Minilit intervention program and also we have
online programs to support maths, reading and
spelling. In Science this year we have introduced
Primary Connections Units to further enhance the
science program.

In the technology area we have purchased 25
Chrome books as an easy access point for student



needing IT to help with their studies

Along with all our liturgical celebrations this year we
also joined the Central school in celebrating Naidoc
week. We have introduced a weekly YCDI Award
to celebrate student success, and we now offer
Funtastic Friday as an incentive for those who always
finish class work, homework and are respectful to
everybody.

Next year we are hoping to continue with enhancing
our current programs by providing new maths
resources obtained from grants sourced by P&F.

Staff attended Professional Development activities
throughout the year and the school completed
the Team Leadership School Improvement Program
across the year.

Parental Involvement

Parental involvement has always been an essential
element of St Joseph’s school. As a remote rural
community the school and community rely on each
other for support. Parents are involved in the school
Board the P&F and are included in school liturgies
and weekly assemblies, regional sporting events,
excursions, working bees, library, canteen as well as
classroom volunteers assisting with reading groups
and the uniform shop.

Student Leadership

The school has continued to promote a culture of
student leadership and shared responsibility. In
particular the senior class has been encouraged to
lead by example, to mentor and support the younger
students and to engage with the teachers on how
to improve the school. This year we engage in a
Leadership Development Program ‘Grip” to assist us
in this area. Being such a small cohort in Year 6, the
school has adapted a rotation model that allows all
children in the senior class to have the opportunity
at various times of the year and at various events to
demonstrate their leadership qualities. It is a model
that the children engage with and enjoy. Formal
activities where the student leaders were asked to
represent the school and the wider student body
include Anzac Day OfïňĄcial, School assemblies,
Liturgies and sacramental programs as well as
Diocesan sporting events.

School Profile

School History

St Joseph’s Primary School is located in North
Western NSW. It is best known as a border town that
functions on two time zones between October and
March. Half of the town is in NSW the other half
is in QLD. The Sisters of Mercy were responsible
for the opening of St Joseph’s (originally called St
Brigid’s) in 1924.For over 50 years it also functioned
as a ‘Boarding School’ catering for the needs of
the isolated children of the area. In 1980, the
Sisters of Mercy left the parish and were replaced
by the Little company of Mary Sisters who ran the
boarding school until its closure in 1983. Today rural
children travel to school by bus and private vehicle.
The Sisters of Saint Joseph came to Mungindi in
1984 and assisted Fr Dowd run the parish. The
Sisters helped out in the school with Religious
education particularly with the Sacramental program.
Today the school is administered by lay staff with
a strong association with the Sisters of St Joseph
who manage the Parish. The sisters have a strong
pastoral presence in the school community.The
Parish Priest from Moree to regularly celebrates
Mass at the Church

Location/Drawing Area

Mungindi is a small isolated town of approximately
600 people and St Joseph’s offers the parents of this
community a faith based education in the Catholic
tradition. A number of students either walk, catch
the bus or are driven to school by parents who live
between 3 and 60 Kilometres from the school.

Enrolment Policy

St Joseph’s Primary School follows the Bishop’s
Commission for Catholic Schools policy Enrolment
of Students in Catholic Systemic Schools in the
Diocese of Armidale 2002. This document can
be obtained from the school office or is avail-
able on the Catholic Schools Office web site:
http://www.arm.catholic.edu.au.

2



Student Enrolment
Year Boys Girls Indigenous LBOTE
K 10 4 1 1
1 10 4 5 0
2 6 7 2 0
3 9 5 2 1
4 3 2 0 1
5 3 3 1 0
6 3 3 0 1
2011 40 37
2012 40 32
2013 44 28 11 4

Student Mobility

Student Attendance

Average daily attendance for 2013
Kindergarten 93%
Year 1 89%
Year 2 91%
Year 3 91%
Year 4 92%
Year 5 91%
Year 6 86%
All students 90%

Management of Non-Attendance

School attendance is managed in accordance with
the Catholic Schools Office Guidelines for the
Management of Student Attendance.

School attendance is managed in accordance with
the Catholic Schools OfïňĄce Guidelines for the
Management of Student Attendance. In 2012 the
school adopted the Guidelines for the Management
of Student Attendance in the Armidale Diocesan
Schools System. This comprehensive document
clearly deïňĄnes roles and responsibilities, proce-
dures and strategies to be used for habitual non
attenders. The document can be provided for
parents upon request at the school ofïňĄce. This
year CSO has introduced electronic roll marking
and the school has also introduced a texting facility
to allow for quicker communication of students
whereabouts at the commencement of each day.

Staff Profile

The school had the equivalent of 5.2 teachers at the
time of the August 2013 census. The Principal has
dual responsibilities of administration and teaching.
The total staff of 9 includes 3 full time teachers, 1

part time teacher, a Teacher Librarian, 2 part time
secretaries, a cleaner and a groundsman.

The average daily staff attendance rate for 2013 was
95%.

Teacher Standards

Teacher qualifications fall into 1 of 3 categories
for all teaching staff responsible for delivering the
curriculum.

Teaching qualifications from a higher
education institution within Australia or as
recognised by AEI - NOOSR*

100%

Have qualifications as a graduate from
a higher education institution within Aus-
tralia within AEI-NOOSR* guidelines but
lack formal teacher qualifications

0%

Do not have qualifications as above but
have relevant successful teaching experi-
ence or appropriate knowledge relevant to
the teaching context

0%

* Australian Education Institution - National Office
of Overseas Skills Recognition

Percentage of teachers accredited to
teach Religious Education

86

Percentage of teachers undertaking ac-
creditation to teach Religious Education

0

Staff Professional Learning

Staff Professional Learning during 2013 was de-
livered in a variety of ways attending off site
venues guest speakers at the school online learning
via video link or modules onlinKey areas of Staff
Learning included Religious education MiniLit Work
Health Safety Literacy and Numeracy First Aid
support.

Catholic Identity

Religious Education Program

St Joseph’s Primary School follows the Armidale
Diocesan Religious Education Curriculum and uses
the student text To Know, Worship and Love as
authorised by the Bishop of Armidale, Michael
Kennedy.
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Liturgical Life

During 2013 St Joseph’s continued to focus on
Catholic Identity and to provide opportunities for
students, staff, parents and members of the com-
munity to celebrate. Fr Paul And Fr Steve provided
guidance and made themselves readily available to
help the school have a full and meaningful Liturgical
life. Sr Jan And Sr Coral were very supportive in
the planning and celebration of a variety of events.
The sacramental program was well supported and
delivered throughout the year and there was a strong
focus on the prayer life of the school.

Staff and Student Faith Formation

All staff are encouraged to attend weekend Liturgies
and Mass every fourth week. The staff also attended
a Spirituality Day that was hosted by Fr Paul at
Bexly Station . Individual staff and staff with roles
of responsibility such as the Religious Education Co-
ordinator were invited to attend a number of retreats
and reïňĆection days.

Year 6 Religious Education Test

Diocesan This School
Average score (%) (%)
2011 69 45.6
2012 68.4 74
2013 70.8 74.4

Social Justice

Throughout the year students from St Joseph’s were
involved in fundraising activities to help others less
fortunate than themselves. Charitable donations
were made to; Caritas, Meals on wheels, St Vincent
de Paul, The Christmas hamper appeal.

Parish Links

The school and parish at St Joseph’s Mungindi
continue to have and to build on a strong history of
close co-operation In particular, the work of Sr Jan
and Coral is quite simply a blessing for the school.
Both provide a sincere, caring and personal link to
the parish and to the wider community. In 2014 there
will be a strong focus on continuing to build those
links.

Respect and Responsibility

The school continues to pride itself on the devel-
opment of core values such as respect for self,
others and the environment. The introduction of

the Responsible Behavior Model focuses on these
values as the ‘Keys to success’. On a daily basis we
issue awards for such behavior and we have weekly
awards that celebrate Getting Along, Persistence,
organisation, confidence, and resilience.

School Curriculum

St Joseph’s Primary School follows the Board of
Studies syllabus for each subject offered (as required
for registration under the Education Act 1990)
and implements the curriculum requirements of the
Catholic Schools Office.

Features of the School Curriculum

The school uses the NSW Board of Studies Syllabus
documents as the basis of our programs. In all
the Key Learning Areas teachers have planned
their teaching in Scope and Sequence documents,
Programs of Teaching and Assessment Tasks.
Parents are reported to with two written reports
each year and through interviews. The individual
needs of each student is a key focus and teachers
adapt programs, teaching strategies, and resources
to match these needs. The school has a strong
focus on Literacy and Numeracy. All Yr 3 and Yr 5
students take part in the NAPLAN testing program.
The school has a strong technology base with good
quality hardware, a wireless array throughout the
school, a variety of software and a commitment
to teacher education on the use and integration of
technology. Our Country Areas Program initiative
assisted students from ST Joseph’s to participate
in camps and other curriculum based activities that
enhanced the learning opportunities not usually
accessible to remote areas. Sporting opportunities
continued to be offered throughout the year. St
Joseph’s was involved in athletics, swimming, cricket
and rugby league.

Student Performance

St Joseph’s Primary School uses a variety of
assessment strategies at key points in the learning
framework. These include teacher observation,
portfolios, projects and presentations. The school
also participates in the nation-wide literacy and
numeracy testing program for the purposes of
diagnosing individual learning needs and reviewing
whole class teaching programs. Information on
student progress is communicated on a regular basis
and opportunities exist for external assessment
results to be discussed with parents on an individual
basis annually.
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Literacy and Numeracy

The National Assessment Program Literacy and
Numeracy (NAPLAN) was introduced for students
in Years 3 and 5 in May 2008. NAPLAN replaces
the previous State-based Basic Skills Test and the
results provide valuable information about student
achievements in Literacy and Numeracy. Analysis
of the results is used at school level to support the
enhancement of Literacy and Numeracy outcomes
for all students. Year 3 results are reported in
Bands 1 to 6 with Band 6 representing the highest
achievement and Year 5 results are reported in
Bands 3 to 8 with Band 8 representing the highest
achievement. Please note: Figures have been
rounded to the nearest whole number where
necessary.

Year 3 % in Bands 1&2 3&4 5&6

Reading
School 15 62 23

National 11 41 46

Writing
School 8 77 15

National 8 43 47

Spelling
School 23 54 23

National 13 42 43
Grammar & School 8 61 31
Punctuation National 10 37 51

Numeracy
School 15 54 31

National 12 54 32

Year 5 % in Bands 3&4 5&6 7&8

Reading
School 17 66 17

National 12 54 33

Writing
School 33 67 0

National 18 60 20

Spelling
School 17 83 0

National 16 51 30
Grammar & School 17 83 0
Punctuation National 14 51 33

Numeracy
School 17 66 17

National 20 53 25

National Minimum Standards

The lowest Band for each year (Band 1 in Year 3
and Band 3 in Year 5) represents students who are
achieving BELOW the National Minimum Standard
(NMS) in each aspect of NAPLAN. Students in
the second Band for each year (Band 2 in Year 3
and Band 4 in Year 5) represent students who are
achieving at the NMS. Students in all other Bands
are achieving ABOVE the NMS.

The percentages of students in this school achieving
the national minimum standard are reported below.

Year 3 Year 5

Reading
School 92.3 83.3

National 95.3 96.1

Writing
School 100 83.3

National 95 91.7

Spelling
School 92.3 83.3

National 93.8 93.1
Grammar & School 100 83.3
Punctuation National 95.3 94.8

Numeracy
School 100 83.3

National 95.7 93.4

School Policy Summary

Student Welfare

St Joseph’s Primary School seeks to provide a safe
and supportive environment which:

• minimises risk of harm and ensures students
feel secure

• supports the physical, social, academic, spiri-
tual and emotional development of students

• provided student welfare policies and programs
that develop a sense of self-worth and foster
personal development

The school’s Pastoral Care Policy is based on
the Bishop’s Commission Policy Pastoral Care In
The Catholic Systemic Schools Of The Armidale
Diocese.

The school’s Pastoral Care Policy is based on
the Bishop’s Commission Policy Pastoral Care In
The Catholic Systemic Schools Of The Armidale
Diocese. The school has actively engaged in
promoting and supporting a positive culture that
minimises risk to students. The school has robust
policies and procedures in place for students grow
and to develop physically, socially, academically,
spiritually and emotionally. The school also has
process in place to offer support for students to
minimise the risk of bullying and harassment. All
members of the school community has a share
commitment and a shared responsibility to this
cause. Any allegations of bullying or harassment
are fully investigated, actioned as necessary and
strategies are put in place to support all parties
and to avoid a repeat in the future. The full text
of school and diocesan policies are available at the
CSO website and from the school. 5

The full text of school and diocesan policies are
available .
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Discipline Policy

St Joseph’s Primary School bases its Discipline
Policy on the Bishop’s Commission Policies Pastoral
Care In The Catholic Systemic Schools Of The
Armidale Diocese, Policy On Suspension, Expulsion
Or Exclusion Of Students In Catholic Schools In
The Diocese Of Armidale and Management Of
Drug Related Issues In Catholic Schools In The
Diocese Of Armidale. These policies are based on
procedural fairness and are discussed with students
on a regular basis. In compliance with the NSW
Education Reform Act 1990, corporal punishment is
banned in ALL Armidale Diocesan schools.

The full text of school and diocesan policies are
available .

As is the practice each year during the 2013 school
year staff reviewed the Discipline Policy to ensure
clear and appropriate guidelines were understood
and followed. The Responsible Behaviour Model
was introduced in term three as a system to assist
students, teachers and parents with the schools
expectations on behaviour. a full copy of this is
available on request from the school office.

Anti-Bullying Policy

St Joseph’s Primary School bases its Anti-Bullying
policy and procedures on the Catholic Schools
Office operational policy "Student Anti-Bullying Pol-
icy". The full text of this policy is available on
www.arm.catholic.edu.au.

No changes were made to this policy.

Enrolment Policy

St Joseph’s Primary School bases its Enrolment
Policy on the Bishop’s Commission Policy Enrolment
of Students In Catholic Systemic Schools in the
Diocese of Armidale.

The full text of school and diocesan policies are
available .

No changes were made to this policy

Complaints and Grievance Resolution
Policy

St Joseph’s Primary School procedures for resolving
concerns and complaints is based on the Bishop’s
Commission Policy Complaints & Suggestions Policy
for the Diocese of Armidale. This policy is based
on procedural fairness and recognises that members
of the school community must have access to
processes that allow them to resolve concerns in a

supportive, conciliatory environment. The full text of
school and diocesan policies are available .

Parent, Student and Staff Satis-
faction

During 2013 there was no formal Parent, Student
and Staff satisfaction surveys conducted. This will
be reintroduced in 2014.

School Review and Development

Annual School Priorities 2013

As detailed in our School Annual Plan the priorities
for 2013. A focus on School Improvement
continued. Staff completed the Team Leadership
School Improvement Program. Increasing literacy
and numeracy scores in all grades was considered a
high priority. The school sought, and gained, support
from the Catholic Schools OfïňĄce to help with
programming, teaching, assessment and reporting
in these areas. The MiniLit program was introduced
this year and staff and Paraprofessionals were
trained in the delivery of the program. Staff religious
formation was addressed with retreats being offered
to all staff members. Staff are preparing for the
introduction of the new National Curriculum and
engaging in CSO modules for the introduction to the
new NSW BOS English Syllabus. Reintroduction
of You Can Do It Social Development Program
across the school. Provide better school home
communications. Review all resources for each KLA
area.

Projected School Priorities 2014

St Joseph’s will continue in 2013 to have a strong
focus onImproved Literacy and Numeracy scores
Increasing all student scores in the NAPLAN tests
Improved School/parish relationships with a focus on
the Sacramental programs Catering for the individual
needs of all students Full implementation of the
Team Leadership School Improvement program
Strong partnership with parents with improved
reporting on students progress. Preparation for
the National Curriculum with staff training and
familiarisation
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Major Achievements from the 2013 An-
nual Plan

At St Joseph’s we have had had many achievements
throughout 2013 and they include: Raising the
expectations for Literacy and Numeracy from K to 6
and providing support through stafïňĄng allocations

to assist with effective teaching. Provided profes-
sional learning opportunities for staff. successfully
introduced the Mnilit intervention program. P&F
provided funding to assist with IT and the school
purchased 25 Chrome Books for better access to
online activities. Introduction of a Responsible
Behaviour Model.

Financial Statement

Income

10 %

22 %

68 %

fees and private income
state recurrent grants
commonwealth recurrent grants
government capital grants
other capital income

Expenditure

71 %

27 %

2 %

salaries, allowances and related expenses
non-salary expenses
capital expenditure

The information in this report has been verified and the priorities endorsed by the Director of Catholic
Schools and the school consultant.
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