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ABOUT THIS REPORT
St Joseph's Primary is registered by the Board of Studies, Teaching and Educational Standards
NSW. The Catholic Schools Office, Armidale the ‘approved authority’ for the Registration System
formed under Section 39 of the Education Act 1990 (NSW).
The Annual School Report to the Community provides parents and the wider School community
with fair, reliable and objective information about School performance measures and policies, as
determined by the Minister for Education. The Report also outlines information about initiatives
and developments of major interest and importance during the year and the achievements
arising from the implementation of the School’s Annual Improvement Plan.
The Report demonstrates accountability to regulatory bodies, the School community and the
Catholic Schools Office, Armidale. This Report has been approved by the Catholic Schools Office,
Armidale in consultation with the Regional Consultant who monitors that the School has
appropriate processes in place to ensure compliance with all Board of Studies, Teaching and
Educational Standards, NSW requirements for Registration and Accreditation.
This Report complements and is supplementary to School newsletters and other regular
communications. Further information about the School may be obtained by contacting the
School or by visiting the School’s website.
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S ECTION O NE : M ESSAGE FROM K EY G ROUPS IN OUR COMMUNITY
Principal's Message

St Joseph's Barraba is a vibrant and progressive school, providing a high quality Catholic
Education to students in the local area. Throughout the 2016 school year we celebrated many
achievements and learning opportunities spiritually, personally, socially, academically and
culturally.
Our school motto is "In All Things Charity" and it is this founding statement that is at the heart of
everything we do as a school community. St Joseph’s enjoys the fervent support of the school,
parish and local community. This strong sense of community is fostered within the students who
are both encouraged and supported in their participation in local community events and
ceremonies.
Religious Education and faith formation was strong throughout the year. St Joseph's attended
Masses, celebrated the Sacraments of Reconciliation, Confirmation and Eucharist and raised
money for a number of charities. Academically we experienced many learning opportunities and
achieved pleasing results across all KLAs. We also enjoyed a wide variety of social and cultural
experiences.
Parent Body Message

St Joseph’s Barraba had a very busy year with sporting commitments, fund raising projects
underpinned by our hard working P & F team and some very well deserved success academically
on coming second in the Brain Olympia Small Schools Division.
The experienced staff worked very hard and maintained a smooth running school. In recent years
St Joseph's has experienced steady growth in student numbers and this has been achieved
against a backdrop of very stagnant population levels in the Barraba district. This in itself says
much about the school, how it is run and what it stands for as parents are placing higher
importance on the principles of the Catholic Education System and the way it is administered at
a local level. We should all be very proud of our thriving little school.
As we look to 2017 I am encouraged by the team that is St Joseph’s Barraba.
Student Body Message

At St Joey’s the teachers are the best. Some of the best days of school are our sporting carnivals.
Whether it is cross country, swimming or athletics, these days are always fun with the whole
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school and families getting together and it doesn't matter if you win or lose, everybody cheers
you on.
We got the chance to represent the school at the Remembrance and ANZAC Day services. They
were proud moments.
The students in Year 3 celebrated receiving their First Eucharist and students in Year 5 & 6
celebrated Confirmation.
We were able to fund raise for Caritas and Catholic Missions.
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S ECTION TWO : S CHOOL F EATURES
St Joseph's Primary is a Catholic systemic Co-educational School located in BARRABA.
St Joseph’s Barraba has been offering a high quality education to the children of Barraba for over
100 years. St Joseph’s was established in 1910 by Father Collender and the Sisters of St Joseph.
Sister Imelda and Sister Dara were the first teachers at the school. The Sisters of St Joseph’s
provided a quality education from 1910 until they withdrew from the Parish at the end of 1987.
In 1988 the first lay principal was appointed and since then the school has been staffed
completely by lay principals and teachers.The 2010 school year was a very proud moment in the
history of St Joseph’s Barraba as it celebrated its Centenary. In 2011, a major building project
took place under the BER Project and St Joseph’s now boasts a new library, administration area,
COLA and canteen.
St Joseph's is in St John's Parish Barraba and the student body is made up of students from the
township of Barraba and local farming areas.
There are two major parent bodies supporting the school: the P&F and the School Board. The
P&F hold a number of fundraising events throughout the year to raise additional funds for the
school and assist with working bees, while the School Board provides wise counsel throughout
the course of the year.
St Joseph’s Barraba is active within the local parish and town community. The students attend
Mass every first and third Tuesday of the month and participate in local activities, including the
ANZAC Day March, Australia Day activities, the Barraba Show, Granny/Pops program and Frost
Over Barraba. As a school community they also raise money for a number of charities including
Caritas Australia and Catholic Missions.
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S ECTION THREE : S TUDENT PROFILE
Student Enrolment

The School caters for students in Kindergarten to Year 6. Students attending this School come
from a variety of backgrounds. The following information describes the student profile for 2016:
Girls

Boys

LBOTE*

Total Students

34

32

0

66

* Language Background Other than English
Enrolment Policy

The Diocese of Armidale adheres to the policy as endorsed by the Bishops Commission for
Catholic Schools 'Enrolment of Students in the Catholic Systemic Schools of the Diocese of
Armidale'. The Catholic Schools Office Armidale monitors the implementation of this policy. The
policy has been developed in the context of government and system requirements. Children from
families who are prepared to support the ethos and values of the Catholic Church may be
considered eligible for enrolment. A pastoral approach is adopted for parents experiencing
genuine difficulty with the payment of fees.
This school does not have any enrolment policies or support documents in addition to the
Bishop’s Commission for Catholic Schools ‘Enrolment Policy’ for schools in the Diocese of
Armidale. This policy is available on the Armidale Catholic Schools Office website at;
http://www.arm.catholic.edu.au
Student Attendance Rates

The average student attendance rate for 2016 was 91.71%. Attendance rates disaggregated by
Year group are shown in the following table.
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Attendance rates by Year group
Kindergarten

98.00%

Year 1

89.00%

Year 2

91.00%

Year 3

92.00%

Year 4

90.00%

Year 5

92.00%

Year 6

90.00%

Managing Student Non-Attendance

Regular attendance at school is essential if students are to maximise their potential. The School,
in partnership with parents, is responsible for promoting the regular attendance of students.
While parents are legally responsible for the regular attendance of their children, School staff, as
part of their duty of care, monitor part or whole day absences.
School staff, under the Principal’s leadership, support the regular attendance of students by:
providing a caring teaching and learning environment which fosters students’ sense of
wellbeing and belonging to the School community;
maintaining accurate records of student attendance;
recognising and rewarding excellent and improved student attendance;
implementing programs and practices to address attendance issues when they arise.
The Principal is responsible for supporting the regular attendance of students by ensuring that:
parents and students are regularly informed of attendance requirements and the
consequences of unsatisfactory attendance;
all cases of unsatisfactory attendance and part or full day absences from school are
investigated promptly and that appropriate intervention strategies are implemented;
the Director of Catholic Schools or designated Catholic Schools Office Armidale officer is
provided with regular information about students for whom chronic non-attendance is an
issue and for whom School strategies have failed to restore regular attendance.
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S ECTION F OUR : S TAFFING PROFILE
The following information describes the staffing profile for 2016:
Total Teaching Staff*

Total Non-Teaching Staff

Combined Total

7

4

11

* This number includes 4 full-time teachers and 3 part-time teachers.
Percentage of staff who are Indigenous

0%

Professional Learning

The ongoing professional development of each staff member is highly valued. Professional
learning can take many forms including whole school staff days, subject specific in services,
meetings and conferences and a range of professional learning programs provided by the
Catholic Schools Office Armidale. The School takes responsibility for planning, implementing,
evaluating and tracking of its staff professional learning and individual staff members take
responsibility for their ongoing professional development. All teachers have been involved in
professional learning opportunities during the year related to improving student outcomes.
The School held the equivalent of five staff developments days this year with areas of focus as
follows:
Term 1

Google Platform

Term 2

Catholic Principles and Values

Term 3

Teacher Professional Development Framwwork

Term 4

Health: Asthma and Diabetes

A number of Staff Meetings were used throughout 2016 for further staff development in other
areas including Child Protection, Curriculum Development and following up work commenced on
Staff Development Days.
Teacher Standards

The following table sets out the number of teachers who fall into each of the categories
determined by the Board of Studies, Teaching and Educational Standards, NSW:
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Teacher Qualifications

Number of
Teachers

1 Those having formal qualifications from a recognised higher education
institution or equivalent.

7

2 Those having graduate qualifications but not a formal teaching qualification
from a recognised higher education institution or equivalent.

0
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S ECTION F IVE : CATHOLIC L IFE AND R ELIGIOUS EDUCATION
St Joseph's Primary follows the Armidale Diocesan Religious Education Curriculum and uses the
student text To Know, Worship and Love, as authorised by the Bishop of Armidale, Michael
Kennedy.
The Religious Education Co-ordinator/Principal and class teachers liaise with the Parish Priest,
when preparing the children of the parish for Sacramental programs and for whole school
Masses. Parents of students in sacramental classes attend a parent information meeting at the
commencement of the instruction period for each Sacrament with the parish priest, class teacher
and REC/Principal. At these meetings parents are informed about the sacrament, the
sacramental program and procedures for the celebration. Each year the students in Year 3 from
St Joseph’s School are prepared in class to receive the Sacrament of the Eucharist for the first
time. The students in Year 2 receive the Sacrament of Reconciliation for the first time during the
year. The Sacrament of Confirmation is celebrated biannually.
The celebration of each of all three Sacraments is very special and the children participated with
great reverence.
Celebrating Mass twice a month is an integral part of the faith journey of everyone at St Joseph’s.
The Parish Priest provides guidance through his homilies and interactions with the school. He
assists all of the children to recognise that they are each an important member of the Church.
Parents and friends are always welcome to join the school in celebrating the Mass.
Special occasions and feasts are celebrated at St Joseph’s through both Liturgical and Eucharistic
celebrations. Students who have received the Sacrament of Reconciliation have the opportunity
to receive this sacrament throughout the year.
Students in Years 6 in Catholic schools in the Diocese of Armidale undertake the Diocesan
Religious Education (RE) Test annually. The test consists of fifty multiple-choice questions.
Results of the test are analysed by teachers and are used to inform teaching and learning in
Religious Education.
Our School's average result (as a mark out of 50)
Year 6
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S ECTION S IX : CURRICULUM
The school provides an educational program based on, and taught in accordance with the Board
of Studies, Teaching and Educational Standards, NSW syllabuses for Primary Education. The Key
Learning Areas (KLAs) are English, Mathematics, Science and Technology, Human Society and its
Environment, Creative Arts and Personal Development, Health and Physical Education. In
addition, the school implements the curriculum requirements of the Catholic Schools Office
Armidale.
The school utilised the Board of Studies Documents for the six KLAs and implemented the
curriculum requirements of the Catholic Schools Office for Religious Education. The morning
sessions at St Joseph’s were devoted to Literacy, Numeracy and Religious Education. Additional
needs remained a strong focus for the school. Significant resources and staffing were dedicated
to providing small group assistance particularly in the areas of Literacy and Numeracy
development. 2016 was the fourth year of the Diocesan Learning Enhancement Strategy where
the Minilit Program supported the teaching of Literacy at St Joseph’s. Throughout the year two
Educational Assistants worked intensively with small groups of students for one hour per group
Monday – Thursday. All of this hard work was rewarded with, the students making very pleasing
progress with Literacy. In addition one teacher monitored the program and student achievement
within the school. The work of this Project Teacher was fundamental to ensuring the success of
the program.
Academically St Joseph's experienced many learning opportunities and the children achieved
pleasing results.Student representation has been strong at the many sporting events with
students travelling across the diocese to compete in many areas including swimming,
athletics,softball and touch football. We are very pleased with the students’ participation at all
sporting activities as good sportsmanship and fair play have been characteristics of the way
students from St Joseph's competed.
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S ECTION S EVEN : S TUDENT PERFORMANCE IN S TATE -W IDE TESTS AND EXAMINATIONS
The National Assessment Program – Literacy and Numeracy (NAPLAN) is an annual assessment
for students in Years 3, 5, 7 and 9. NAPLAN assessment results provide valuable information
about student achievements in literacy and numeracy. An analysis of these results assists School
planning and is used to support teaching and learning programs.
The tables below show the percentages of students who achieved particular skill bands in
numeracy and the aspects of literacy. The School results shown are compared to students
nationally. Literacy is reported in four content strands (aspects): Reading, Writing, Spelling,
Grammar and Punctuation. Numeracy is reported as a single content strand.
% of students in the
top 2 bands

% of students in the
bottom 2 bands

School

Australia

School

Australia

Reading

40.00%

49.40%

40.00%

11.50%

Writing

70.00%

48.80%

0.00%

6.20%

Year Spelling
3
Grammar

40.00%

46.40%

10.00%

12.40%

40.00%

52.50%

10.00%

9.60%

Numeracy

20.00%

35.60%

20.00%

13.40%

NAPLAN RESULTS 2016

% of students in the
top 2 bands

% of students in the
bottom 2 bands

School

Australia

School

Australia

Reading

21.40%

35.30%

35.70%

15.50%

Writing

71.00%

17.20%

14.30%

18.10%

NAPLAN RESULTS 2016

Year Spelling
5
Grammar

0.00%

29.80%

35.70%

17.20%

35.70%

36.30%

28.60%

15.00%

Numeracy

21.40%

28.30%

21.40%

16.50%
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S ECTION EIGHT : PASTORAL CARE AND W ELLBEING
Student Welfare Policy

No changes were made to this Policy this year.
The full text of the School's Pastoral Care Policy may be accessed on the School's website or at
the administration office.
Discipline Policy

Corporal punishment is expressly prohibited in this School. The School does not sanction
administration of corporal punishment by School persons and non-School persons, including
parents, to enforce discipline in the School.
No changes were made to this Policy this year.
The full text of the School's Student Discipline Policy may be accessed on the School's website or
at the administration office.
Anti-Bullying Policy

The Catholic Schools Office, Armidale has established a Student Anti-Bullying Policy which is
implemented by our school and all systemic schools in the Diocese. It provides a framework for
school communities to work together to prevent and address issues of student bullying, in order
to build respectful relationships that respond effectively and sensitively to the needs of each
person. The Catholic Schools Office (CSO) monitors the implementation of this policy. No
changes were made to the policy this year.
The full text of the Anti-Bullying Policy may be accessed on the School’s website, the
administration office or at the CSO website.
Complaints and Grievances Resolution Policy

The Diocese of Armidale has established a Staff Grievance Policy which is implemented by our
school in the Diocese. Each school also has an individual Grievance Policy and Procedure for
dealing with matters at a school level. The rationale for these policies is that within the reality of
the schooling experience, it is recognised that, from time to time, misunderstandings and
differences of opinion will occur, and that these need to be resolved satisfactorily. Addressing
such matters within a framework of dignity, respect and truth can provide powerful
opportunities to model the love of Christ in the reality of our contemporary world. The
Catholic Schools Office monitors the implementation of these policy. No changes were made to
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the policy this year.
The full text of the individual policies may be accessed on the School’s website, the
administration office or at the CSO website.
Initiatives Promoting Respect and Responsibility

At St Joseph’s School we are committed to instilling within the students a sense of respect and
responsibility towards others. Lessons promoting respect and responsibility are taught in each
class and are imbedded within Religious Education and PDHPE lessons. The School Captains and
Sports Captains are elected by their peers and given roles of responsibility and all other students
are rostered onto tasks around the school such as ringing the bell, raising the flag and leading
school assemblies to help promote a sense of responsibility. Another of the main ways that we
endeavour to instil respect and responsibility within the students is by participating in activities
that show respect for the people of this community. The nature of these activities tends to be
the same each year and it is important for the school to play their role in these community
events. These activities include attending the ANZAC Day service where the students marched to
the memorial, the Barraba Show where the students’ work was displayed and the Remembrance
Day Service. In addition the students were encouraged to become members of local sporting
teams and organisations.
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S ECTION N INE : S CHOOL R EVIEW AND IMPROVEMENT
Each year, the School develops an Annual Improvement Plan indicating the intended key
improvements for student learning outcomes. The plan is drawn from the School’s Strategic
Improvement Plan and informed by the Catholic School's Office Annual Improvement Plan. The
School engages in an annual evidence-based evaluation of its effectiveness against these external
standards in collaboration with the Schools Consultant.
Key Improvements Achieved in 2016
During the 2016 school year St Joseph's continued to promote opportunities for the school
community to participate in Prayer and Liturgy. Significant staff development aligned with the
new Geography and History Syllabus was undertaken. Intensive Learning Enhancement Strategies
continued to produce successful student learning outcomes with the support of the Minilit
Program. The students and the staff experienced and engaged in a variety of collaborative
teaching and learning experiences, continuing to review and update School Plans, Policies and
Procedures remains a priority for St Joseph’s School. The staff and students also engaged in
significant Google Training.
Priority Key Improvements for 2017
St Joseph’s has a number of priority areas for future positive growth and development. The key
areas include parent education, community and grounds. A variety of professional development
opportunities will be undertaken to further consolidate and implement the new Australian
curriculum especially the introduction of a new spelling approach across the school K-6. The
promotion of Catholic identity and collaborative teaching approaches through professional
learning teams along with monitoring the wellbeing of the school community will also continue
to be a priority in 2017.
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S ECTION TEN : PARENT , S TUDENT AND TEACHER S ATISFACTION
The opinions and ideas of parents, students and teachers are valued and sought. Their
suggestions are incorporated into planning for and achieving improved outcomes for students.
This year, the School has used a variety of processes to gain information about the level of
satisfaction with the School from parents, students and teachers.
Parent Satisfaction

Overall parents are very satisfied with the educational opportunities offered at St Joseph’s.
Parents recognise that the school embodies a positive teaching and learning environment. The
parents enjoy the small school atmosphere of St Joseph’s and the small class sizes. Consequently
the personal touch that St Joseph's offers, is highly valued by the parents. The friendly and caring
atmosphere that epitomises St Joseph’s is identified by parents as the quality they like the most.
Subsequently the sense of community is strong with parents feeling their children are well
supported and cared for. The promotion of Christian and family values is important to parents.
Parent satisfaction is gauged in a number of ways including a school survey, anecdotal evidence
and feedback through parent bodies.
Student Satisfaction

Overall students are very satisfied with the educational opportunities offered at St Joseph’s. The
students enjoy the wide range of learning opportunities the curriculum offers and the many
opportunities that the students have to use a wide range of technology in class is a highlight for
them, enhancing their learning. The students at St Joseph’s particularly enjoy the friendships
they have with students of various ages. Playing sport with their friends and having the
opportunity to play a variety of games during break times as well as during Sport and PE is a
highlight for the students. St Joseph’s has a wide range of sporting equipment that encourages
the students to play. The students also thoroughly enjoy canteen each Monday.
Student satisfaction is gauged in a number of ways including a school survey, anecdotal evidence
and feedback from school leaders.
Teacher Satisfaction

The members of staff at St Joseph’s express a high level of job satisfaction. They enjoy working in
a work environment that is professional, open and friendly and is based on respect and
understanding. All staff members experience the support of colleagues and also feel supported
by the wider school community. The close relationship the school has with the Parish Priest is
intrinsic to fostering a strong and positive sense of community. As the new Australian Curriculum
in History and Geography was introduced and implemented, collaborative programming has
promoted positive professional growth amongst all members of staff who value opportunities to
Annual School Report to the Community 2016

Page 15

update their skills and knowledge. All members of staff are committed to ensuring a high
standard of teaching and learning outcomes for the students. Staff satisfaction is gauged in a
number of ways including a school survey, anecdotal evidence and oral feedback from members
of staff.
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S ECTION ELEVEN : F INANCIAL S TATEMENT
Income

Expenditure

6.8%
24.1%
21.4%

71.8%

75.6%

■ Commonwealth Recurrent
Grants (71.8%)
■ Government Capital Grants
(0%)
■ State Recurrent Grants (21.4%)
■ Fees and Private Income (6.8%)
■ Other Capital Income (0%)

■ Capital Expenditure (0.3%)
■ Salaries and Related Expenses
(75.6%)
■ Non-Salary Expenses (24.1%)

This School Financial Information is based on the detailed information provided to the
Commonwealth Government in the Commonwealth Financial Questionnaire.
School Financial Information for the 2016 year is detailed below:
RECURRENT and CAPITAL INCOME
Commonwealth Recurrent Grants 1

RECURRENT and CAPITAL EXPENDITURE

$752,220

Government Capital Grants 2

$0

State Recurrent Grants 3

$223,828

Fees and Private Income 4

$71,054

Other Capital Income 5
Total Income

Capital Expenditure 6

$3,056

Salaries and Related Expenses 7

$795,740

Non-Salary Expenses 8

$253,584

Total Expenditure

$1,052,380

$0
$1,049,663

For the 2016 year the St Joseph's Primary received $119 as Interest Subsidy.
Our school community is appreciative of the support it received from the NSW State Government
under the Interest Subsidy Scheme
Notes
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1. Commonwealth Recurrent Grants includes recurrent per capita grants and special purpose
grants.
2. Government Capital Grants includes all capital grants received from the Commonwealth
and State Governments.
3. State Recurrent Grants includes recurrent grants per capita, special purpose grants and
interest subsidy grants.
4. Fees and Private Income include Archdiocesan and school based fees, excursions and
other private income.
5. Other Capital Income includes building levy fees and capital donations used to fund
Capital Expenditure.
6. Capital Expenditure includes expenditure on School Buildings, and Furniture
and Equipment.
7. Salaries and Related Expenditure includes all salaries, allowances and related expenses
such as superannuation and workers compensation insurance.
8. Non-Salary Expenses include all other Non-Salary Recurrent Expenditure covering
resources, administration, operational expenses, utilities, repairs and maintenance.
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